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Ha garment company and successfully
igned with the Mekong Company.as a

allowed the company to expand its

% production capacity to include an additional
o workshops — each designedwith a

sp -ific product specialization production in

mind = to increase the size of the facility

aread;&an 20,000 square meters.

One'Vear later, Venture Vietnam decided to [P
entirely acquire Venture Laos which has
= production facilities:in Laos. The integration by
of Venture Vietnam and Venture Laos

allowed for significant developments in
production flexibility, increased lead time - §
and the harnessing of valuable, dynamic
synergies.




Km40, Highway 5A Lai Cach
Commune, Cam Giang District,
Hai Duong Province

960

Employees

01 Main Office
02 Factories

2000 Employees

317-320, Block E1, Trung Tu
Diplomatic Compound, #6 Dang
Van Ngu Street, Dong Da
District, Hanoi

15

Employees Employees

Unit 14, Saynamngueane Village,
Xaythany District, Vientiane
Province




Vietnam Factory
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Lao Factory

X Mr. Prince - . Finance &
Mr. Wimal - . Mr. Daniel Somers - .
Factory Manager Merchandise Senior Manager Accounting
o £ Manager g Dept.

Mr. Bounfhavy . Mr. Mr. Va.nsy - Ms. Tt?n - 05 Mr. Bounthons - Ms: Pz.uo - Ms. Kham - Chief
Mechanical Kingphet - Cutting Quality Merchadi Store M Shipping A e
Mananger IE Room Control crenadisers s Manager ceountan
HR . Sample Ms. Sriyani - Production 02 Shipping 03 finance &

Packing :
Manager Room Manager staffs accounting staffs
06 HR &
Admin 02 Workshops with 20 02 Import-Export
Staffs production lines managed Staffs

by 03 team leaders
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VENTURE VIETNAM

Km40, Highway 5A Lai Cach Commune, Cam Giang District, Hai Duong Province Unit 14, Saynamngueane Village, Xaythany District, Vientiane Province

LAND AREA 51,239 m? LAND AREA 19,193 m?

BUILDING AREA 12,000 m? BUILDING AREA 7,505 m?

CAPACITY 24 lines CAPACITY 20 lines

Located 12 kilometres away from the “Wattay" International
Airport in Vientiane, the capital city of Lao.P.D.R. Laos is a
landlocked country in South-East Asia bordering five
countries: Thailand, China, Vietnam, Myanmar (Burma), and
Cambodia, connected by border post entries.

75 kilometers from Noi Bai International Airport and 60
kilometers from the Hai Phong port, Venture Vietnam is
located conveniently for the import and export of goods.
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OUR CUSTOMERS

9 FRISTADS
HH Pionier

WORKWEAR

uvex

MAIN MARKETS

»afis

Y ga
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OUR TECHNOLOGY

The company traditionally retained a continual and committed investment in the development of modern, technologically-sound
equipment to serve the production process and ensure that it meets international standards of quality and requirements.
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BUSINESS PHILOSOPHY

2

3

4

Put Clients Firs

We strive to understand, know and meet our clients’ needs.
We fully accept our responsibility to deliver premium-grade
products on time and at competitive prices.

Build Relationship

We work to establish enduring relationships with our clients
and business partners. We value collaboration and
cooperation in our workplaces.

Achieve Quality Result

We value professional excellence and expertise, and we work
together to produce consistent, good quality products for our
clients.

Work with Integrit,

We speak and act in an honest manner. We believe in being
accountable for the impact we have on others.



WHAT WE CAN DO FOR OUR EMPLOYEES

8 HOURS
WORKING/DAY

SUNDAY OFF

COMPETITIVE WAGES
& BENEFITS SYSTEM

HEALTH/ SOCIAL
INSURANCE

FREE MEDICAL CLINIC

FREE CANTEEN

DORMS, ELECTRICITY
& WATER SUPPLIED

ANNUAL 14 DAYS PAID
LEAVE

5 DAY SICK LEAVE

BONUS FOR NATIONAL
HOLIDAYS

AFTER 7 MONTHS, 7
HOURS WORKING/ DAY

UNTIL 1 YEAR OF
GIVING BIRTH, 7 HOURS
WORKING/ DAY

MATERNITY LEAVE

100% PAID BY SOCIAL
SECURITY

COOKING
COMPETITIONS

ANNUAL TRIP

WOMEN’S DAY 20/10

FUN SPORT GAMES

SAFE WORKPLACE

FOLLOWING CODE OF
CONDUCT

FREEDOM OF TRADE
UNION ACTIVITY

TRAINING ON FIRE
PROTECTION
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CERTIFICATES

Focused on quality management systems standards and is
designed to help organizations ensure that they meet the
needs of customers and other stakeholders while meeting
statutory and regulatory requirements related to a product

Official inspection of a company's accounts.



bsi.
Certificate of Registration

QUALITY MANAGEMENT SYSTEM - ISO 9001:2008

This is to certify that: VENTURE INTERNATIONAL (LAO) JSC
Unit 14, Saynamngeune Village,
Saythany District,
Vientiane Capital,
Laos

Holds Certificate Number: FM 565297
and operates a Quality Management System which complies with the requirements of ISO 9001:2008 for the
following scope:

The manufacture and supply of garment products

For and on behalf of BSI:

Gary Fenton, Global Assurance Director
Originally registered: 01/03/2011 Latest Issue: 25/02/2014 Expiry Date: 28/02/2017

Page: 1 of 1
@

making excellence a habit”

online

bsi.
Certificate of Registration

QUALITY MANAGEMENT SYSTEM - ISO 9001:2008

This is to certify that: VENTURE INTERNATIONAL (VIETNAM) JSC
Km 40, Highway No.5A, Lai Cach,
Cam Giang, Hai Duong Province,
Vietnam

Holds Certificate Number: FM 562004
and operates a Quality Management System which complies with the requirements of ISO 9001:2008 for the
following scope:

The manufacture and supply of garment products.

For and on behalf of BSI:

Gary Fenton, Global Assurance Director

Originally registered: 07/06/2010 Latest Issue: 17/06/2013 Expiry Date: 06/06/2016

Page: 1 of 1

making excellence a habit




Producer : XSE(I:\ITURE International (Vietnam) amfofi @ BsCl

rado with purpose

Audit Date 1
Auditee VENTURE International (Vietnam) JSC
Audit Date From 04/11/2019
Audit Date To 05/11/2019

Expiry Date of the Audit Please refer to the producer profile in the amfori BSCI platform

Auditing Company BureauVeritas
Auditor’'s Name(s) Linh Le(Lead)

Auditing Branch (if applicable)

amfori () 8sc

Trade with purpose

This is an extract of the on line Audit Report. The complete report is available in the amfori BSCI Platform.
Access www.bsciplatform.org, for entitied users only.

Al righis reserved. No part of this publication may b reproduce

mechanical, ph

tored in a re m, or transmitted, in any form o

ulated without the amfor consent.

any, means electronic,

hired out

recording or otherwise,

This is an extract of the amfori BSCI Audit Report, which is available in the amfori BSCI Platform. 18- The Engiis

n is the legaly binding One.

amfori @ escl www bsciplatform. org

Page 1/17

Generated on:
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Producer : VENTURE International (Vietnam)
JSC

Rating Definitions

Rating

Very Good

Acombination of ratings per
Performance Area where:
* Minimum ? Performance Areas rated A

* No Performance Areas rated C, Dor E
These are three examples:

amfori (@) ssci

rade with purpose

Cansequence

The auditee has the
level of maturity
to maintainits

(A[ATAJAJATATATATATATATATA]
[ATATATATATATATATATATETE]TE]
[AJATATATATATATe]B]E B B]E]

imp: process
without the need for a
follow-up audit,

Zero Tolerance

amfori @ esc

* Maximum 3 Performance Areas rated C The auditee has the

* No Performance Areas rated Dor £ level of '“.‘t“"‘!

These are three examples: ,“ mAARInHe
[ATATATATATATBIETETBIEBIE] withoutthe needfora
[AJaTATAT#Te]EB BB BB C] folowupaud
B|B BIBIB B|B|B|B BII: CIC

* Maximum 2 Performance Areas rated D The auditee needs

* NoPerformance Areas rated £ follow up to support e
These are three examples: m'”'ﬁ”_ "!_"
[ATATATATATATATATATETCTETC] | the suditee develops
A[A[A[A[A[B[B[BIBIC]C]C Ra
[A[A[A[A]A[[s[s[P[CIC[C]D] ARmedacont

[cfefefcfefefc]efefc]c

[AJA[ATATALA]
[4[+[e]s]c]o]

AlZero Tolerance Issue was Identified (see
amfori BSCI System Manual Part V- Annex
5: amfori BSC| Zero Tolerance Protacol )

www.bsciplatform. org

Immediate actions are
required. The amfori
BSCl Zero Tolerance
Protocol is to be
followed.
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Producer : VENTURE International (Vietnam, 13
IS¢ i amfori (@) ssci

el s rado with purpose

Main Auditee Information @

Name of producer VENTURE Intemational (Vietnam) JSC
DBID number 353569
Audit ID 166604
Address Km0 Highway 5A. Lai Cach Commune, Cam Giang District Hai Duong
Province Hai Duong Country Vietnam
Management Representative Tran Van Duy
Contact person Diep Hoang Thi Sector Non-Food
Industry Type Textiles, clothing, leather Product group Apparel
Product Type Jackets, personal protective clothes
amforl @ sa platformicrg Page 3/1

Generated on:

Producer : VENTURE International (Vietnam,
Jse S amfori @ esc

Audit Details @D

Audit Range [ Full Audit X Follow-up Audit

Audit Scope ¥ Main Auditee ] Main Auditee & Farms

Audit Environment 1 Industrial [] Agricuitural [] Small Producer
Audit Announcement X Fully [J Fully [m]

"Random Unannounced Check (RUC) No

Audit extent (if applicable) none

Audit interferences or contingencies (i applicable) none

Overall rating A

Need of follow-up IfYES, by

Rating per Performance Area (PA)

PA1 PA2 PA3 PA4 PAS PA6 PAT PAB PA9 PA10 | PATI PA12 PA13

A B A A A A A A A A A A A

Executive summary of audit report

VENTURE Intemational (Vietnam) JSC was a Local Investment Company under business license No. 0800005529 dated August 22, 2007 issued by The
Planning and Investment Department of Hai Duong Province, the latest amended on April 4, 2019. The factory located at Km40 Highway 5A. Lai Cach
Commune, Cam Giang District, Hai Duong province, Vietnam

With a total land area of 54,000 square meters and building area of 19,000 square meters, the factory consisted of 5 building as followings:
- One 1- slorey building (Building 1): Workshop #A: Material warehouse, cuting, sewing, ironing, inspecting, packing, finished goods warehouse, clinic room

ot smrey building (Building 2): Workshop #B: Material warehouse, cutting, sewing, ironing, inspecting, packing, finished goods warehouse and office;
- One 1-storey building (Building 3): Workshop #C: Material warehouse, cutting, sewing, ironing, inspecting, packing, finished goods warehouse, clinic room
and office;

e 1-siorey buiing (Bulding 4): Workshop #0: Stock warchouse.

- One 1-storey building (Building 5): Canteet

Supporting areas: waste storages, zlrrcumpressms room

The factory specialized in manufacture of jackets, personal protective clothes with a monthly capacity of 13,000 pieces. The main production process was
from material receiving, cutting, sewing, pressing, finishing and packing.

The factory had not had the peak or non-peak months

Main expot markets were £4) (90%) and Otners (10%).

The factory did not use subcontractors in the production process.

The employees worked in 1 shift, 8 hours per day from 8:00 to 17:00 with 60 minutes’ break from 11:30 to 12:30 or 12:00 to 13:00, 48 hours per week
(Monday to Saturday),

The punching card was using swiping card system to track working hours of employees.

The factory did not provide dormitory for employees.

Since January 1, 2018, the legal minimum wage was VND 3,090,000 per month. Meanwhile the factory paid workers on 6 days of probation period and
signed indefinite abor contract with the minimum wage of VD 3,480,000 per month

Since January 1, 2019, the legal minimum wage was VND 3,250,000 per month. Meanwhile the factory paid workers on 6 days of probation period and
signed indefinite abor contract with the minimum wage of VND 3,655,000 per month.

The factory applied monthly rate for all employees. Salary was paid once a month in 10th of the following month with pay slips through bank transfer.
- Additional information:

1. No discrepancy between total manpower data provided in Producer’s Self-Assessment and auditor's observation during audit

2. The factory recruited workers by themselves: Agency labor contract: Not appiicable.

3. No any walver was obtained: Govemment waivers: Not applicable.

4. PA12 was not included in this follow up audit, environmental license was not attached.

5. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name: Linh Le

APSCA number: 21701212

amfori @ esc v bscplatform, g Page s

Generated on:1




Producer : VENTURE International (Vietnam)
JsC

amfori (@) ssc

Fade with purposs

Auditee’s background information

Auditee's name VENTURE International (Vietnam) JSC

Legal status

Joint Stock Company

Local Name Céng ty cé phan Venture International
Viét Nam

Year in which the auditee was founded

2007

Address Km40 Highway 5A. Lai Cach Commune,
Cam Giang District

Contact person (please select)

Diep Hoang Thi

Province Hai Duong

Contact's Email

hoangdiephds2@gmail.com

city Hai Duong

Auie'soficiallanguages) for witen
communication:

Vietnamese

South East Asia

Other relevant languages for the
auditee

Vietnamese

Country Vietnam
GPS coordinates 20935092, 106.235220

Website of auditee (if applicable)

Total tumover (in Euros)

NA
471.02

Sector Non-Food

Of which exports %

100.00

Industry Textiles, clothing, leather

Of which domestic market %

0.00

If other, please specify None

Production volume

13000 pieces /month

Product Group Apparel

Production cost calculation

Yes

If other, please specily None

Lost time injury calculation cost

No

Product Type Jackets, personal protective clothes

Auditee’s employment structure at the time of the audit

Total number of workers 956

Total number of workers in the production unit to be monitored (if applicable)

MALE WORKERS

FEMALE WORKERS

Permanent workers.

142

803

Temporary workers

°

In management positions

Apprentices

On probation

With disabilities

Migrants (national citizens)

Migrants (foreign citizens)

Workers on the permanent payroll

Production based workers

o|f|e|e|e|e|e|m

With shifts at night
Unionised

Pregnant

o2

On matemity leave

amfori @ sscl P

ace wih purpese
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i ace with purpose

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date]

GOOD PRACTICE
None.

AREAS OF IMPROVEMENT:
It was noted that the factory had revised the procedure to ensure they monitor their business partners properly. As reviewed, the amori TOI had
been signed by their business partner. In addition, the factory had evaluated their business partner annually.

Ghi nhan nha may da thiét I3t quy trinh quan I, giam sat nha cung cap.

11- ormity: Based on satisfactory evidence, the ma not fully respect the following principle because the factory had
ot eSiabienea he et <ystem to implement amior BSGI Cods of Gonduct such 25 poliies and procedfes on processing management
review, remediation and prevention ... In addition, some issues were found during the audit, therefore, the management system was not
effectively. This violated amfori BSCI Performance Area 1.1 Appropriate Corrective Action was taken: It was noted that the factory had
esioblshed podes e proczresor rocessing ensoenent reAew,remeskefon ard preveriion on Uty 2120101 xktion e eetig
after the previous audit had been conducted on July 2, 2019 to do the corrective action and preventi
Nha may da b sung cac chinh sach va quy trinh nam aam bao hé théng quan Iy vé o LS, Bt van R motcach heu qud

Remarks from Auditee:
None

Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: B
@
eas of improvement

The auditee had partially respected this PA. Amfori BSCI committee was established and the factory. The policies and procedures which respect
the Amfori BSCI Code had been established. The facility established procedure to select and monitoring business pariners and monitoring records
were retained and available to review. However, somes policies and procedures on processing management review, remediation and prevention
has not been established yet. In addition, during the implementation, a gap was found as below.
Nha méy da thanh I3p ban BSCI va treo quy tc img xi tai noi lam viéc. Nha may da thanh Iap cac chinh séch va quy trinh theo tiéu chudn BSCI
3 duoc xay dung. Cty d@ xy dung quy irinh la chon va giam st cac ddi tac kinh doanh. Tuy nhién, mot s6 quy trinh huéng dan thur hién xem
Xét Inh dao, Khac phuc phong ngira chira duoc xay dumg. Bén canh 46, viec thirc co mot s6 thiéu xot nhir sau

1.1 Based on satisfactory evidence, the main auditee did not fully respect the following principle because the factory had not established the effective
system to implement amfori BSCI Code of Conduct such as policies and procedures on processing management review, remediation and
prevention .. has not been established yet. In addition, some issues were found during the audit, iherefore, the management system was not
effectively. This violated amfori BSCI Performance Area 1.1
Ghi nhan nha may chra xdy dung mGt hé thong hiéu qua dé thuc hién b tiéu chudn amfori BSCI vi du nhu céc chinh sch quy trinh thirc hién
Xem xét I3nh dao, bién phap khac phuc phong ngira.... Ghi nhan mot sb van dé ton tai trong qua trinh danh gia

Deadline date:21/09/2019)|

amfori @ esc

ado with parpe

iplatform.org Page /1
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Producer : ‘\JISE(F:\ITURE International (Vietnam)

amfori @ esci

Performance Area 2 : Workers Involvement and Protection

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: B Deadiine date:04/01/2020|

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date

GOOD PRACTICES:
None

GOOD PRACTICES:
NA

The workers could approach to factory managers any time and the comment boxes had been provided
Cong nhdn cd thé tiép can voi ban giam dc bét ky liic nao, thing thur gop Y 04 durorc cung cAp.

22-  Previous non-conformity: Based on satisfactory evidence, the main auditee does not respect the following principle because the factory had
defined the long term goals to protect workers according to the amfori BSCi Code of Conduct. However, there was no action plan to achieve the
goals. This violated amfori BSCI Performance Area 2.2 Appropriate Corrective Action was NOT taken: Based on satisfactory evidence, the main
auditee does not respect the following principle because the factory had defined the long term goais to protect workers according to the amfori
BSCi Code of Conduct. However, there was no action plan to achieve the goals. This violated amfori BSC Performance Area 2.2
Ghi nhan nha may chura c ké hoach chi tiét va cu thé nham dat duoc muc tiéu dé ra trong chién lyoc dai han.

Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit
Ghi nhan khng co diém khong phis hop trong 1an danh gi trrdrc.

Remarks from Auditee:
None

Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: A Deadiine date:

Remarks from Audit
None.

Full Audit_[Audit Id - 154578] Audit Date: 20/06/2019 PA Score: B Deadline date:21/09/2019)|

o praciices.

INil

Areas of improvement

The antiee had pericty respeciad s PA. in o, the ievance mecheriam was in plaoe a rviewed There were 06 suggesfon bces be
set up at main gate, canteen, workplace for employees to raise their concems to management. Besides, the factory aiso organized meeting
tween (rade Union as worker's representative and management to listen and mscussuon the specific conceming issues
Hop thur gop y duoc thiét Iap bén ngoai cbng cong ty, nha an va noi am viéc aé ngurdi lao adng Khiéu nai 1én quan Iy nahf may. Nha mdy ciing t
chirc céc cudc gap mat gitra dai dién cng doan Gé lang nghe va thao luan cac van dé = quan cu thé. . Tuy nhién, c6 mot vai diém chura phi
nop.

22-  Based on satisfactory evidence, the main auditee did not respect the following principle because the factory had defined the long term goals to
protect workers accummg to the amfori BSCi Code of Conduct. However, there was no action plan to achieve the goals. This violated amfori BSCI
Performance Area 2.

Ghi nhan nha may cn\m c6 ké hoach cu thé dé dat duroc muc tiéu dai han.

INil
as of Improvement

The facility had established a written anti-discrimination policy. This policy was posted at the bulletin boards as well as communicating with

employees. Interviewed employees confirmed that they had equal treatment on hiring, wage payment and incensement, overtime opportunitie:

raining practices, periodical health examination, social benefits and even disciplinary practices etc. in line with local laws. Based on the sausvactcry

evidences, the facilfy fully respected to this performance area.

NM a3 ban hanh chinh sach va quy trinh chéng phan biét ddi xir va dao tao cho CN mi khi tuyén dung va 6o tao dinh ky hng nam. CN duoc
hdng van xac nhan ho duroc ddi xi¥ cong bang khi tuyén dung, nang lrong, 1am thém gid, co hdi duroc dao tao, kham sirc khde, cac phiic lo1 xa

hoi va khi bi xir Iy ki luat. Dua trén nhimg bang chimg khach quan, cty d uan thi day dd nguyén tac clia Amiori BSCI

Remarks from Auditee

Performance Area 5 : Fair Remuneration

Remarks from Auditee

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date

GOOD PRACTICES:
None

Performance Area 3 : The rights of Freedom of iation and Collective

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date:

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
STTEVRDESCES 12015 2010 were esisblbfed and egtere ocal auforky Th ockny apple] monitl e s fr ol epiovees = The
wage was paid in the timely manner. * The insurance was provided to 100% workes and paid to the insurance compa
“Thang luong, bang lvong uroc thanh Iap va daing ky v6i co quan chirc nang. Nha may dang ap dung luong thoi gian S ngum lao déng.
Lurong duroc chi trd iing thoi gian * 100% cong nhan tham gia b3o hiém,

AREAS OF IMPROVEMENT:
= k=
remained unchanged just as it was in the previous audi
Ghi nhdn khdng co diem khong phis hop trong 1an dznn gia truoc.

Remarks from Auditee:
None

Remarks from Auditee:
None

Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: A Deadiine date:

Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: A Deadiine date:

€as of Improvement

*The wage scales in 2018, 2019 were established and registered local authority. The factory applied monthly rate salary for all employees. * The
wage was paid in the timely manner. * The insurance was provided to 100% workes and paid to the insurance company ontime.
*Thang Iong, bang lyong duoc thanh Iap va dang ky voi co quan chirc nang Nha méy dang ap dung lrong thdi gian cho nguvilao dang. *

Ms. Phung Thi Toan was elected to be chairman of trade union and registered by local authority. The Collective Bargaining Agreement was
established and registered as per legal requirement. The trade union also conducted reguiar meeting with the faciity management to discuss about
workers' concems, health and safety, etc... All interviewed employees confirmed that they were free to vote their representatives and they would
like to joint or leave trade union depend on their options. Workers were not suffered any retaliation for participating in election processes of trade
union. There was no evidence of discrimination between unionized members and un-unionized workers. They were provided equal treatment for all
adivies inplace. Based on saifactory evidences, the facly uly respecied to i perfomance area

doan o SD va Théa Uoc Lan ‘Bong Tap Thé da duoc thanh Iap va dang ky v6i co quan chirc nang Ddi thoai dinh ky 3 bén duoc thire hién
nham trao déi vé cac thac mac khiéu nai, ATLD, v.v... clia NLD. NLD xac nnan ho duorc tr do tham gia cong doan va lya chon ngudi dai dién cho
ho. NM khdng phan biét i xir giira cac thanh vién cong doan va ko gia nhap cong doan. Dua trén nhiimg bang chimg khach quan, cty 0a tuan
thd ddy dd nguyén tac ciia Amfori BSCI

Luong dugc chitr3 ding thot gian * 100% cong nhan tham gia bao hiém,
|Eemarks from Auditee

|Eemavks from Auditee

amfori @ esci

wbsciplatform.org Page
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Producer : VENTURE International (Vietnam)
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Performance Area 6 : Decent Working Hours

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date]

GOOD PRACTICE
None

GOOD PRACTICES:
Nil

The employees worked in 1 shift, 8:00 hours per day from 8:00 to 17:00 with 60 minutes break from 11:30 to 12:30 or 12:00 to 13:00, 48 hours
per week (Monday to Saturday), The swiping card system was used to track working hours of employees.

Tho gian Iam viéc binh thurong 1a 8 tiéng/ ngay, Iam 6 ngay trong 1 tun, ti thir Hai toi thir Bay. Thai gian nghi giika ca 60 phit. Chd nhat 12
ngay nghi hang tuan cho lao 6ong Iam viéc hanh chinh hoac nha may sap xép it nhét 4 ngay nghi trong thang cho lao dong 1am ca. HE théng
cham cong thé tir

Remarks from Auditee:

None

Full Audit_[Audit Id - 154578] Audit Date: 20/06/2019 PA Score: A Deadline date:

S Of Improvement

Based on the satisfactory evidences, the facilty fully respected to this performance area. The factory was using the swiping card system to track
working hours of employees. Regular working hour was 8 hours per day, from Monday o Saturday with 1 shift only, from 8:00 to 17:00 including 1-
hour Junch break from 11:30 to 12:30 or 1200 to 13:00. 15 intemal security guards would work in 3 shifts: 1st shift was from 6:00am to 2:00pm with
30 minute break fiexibie; 2nd shift was from 2:00pm to 10:00pm with 30 minute break fiexible; 3rd shift was from 10:00pm to 6:00am with 45 minute
break flexible. The employees wouid be amanged at least 4 days offin a month

Thoi gian Iam viéc, binh thurong Ia 8 tiéng/ ngdy, 1am 6 ngay trong 1 tuan, ti thir Hai toi thir Bay. Thoi gian ngh giiza ca tir 60 phit. Chi nhat i
ngay nghi hang tuan cho Jao dong Iam viéc hanh chinh hoac nha méy sap xép it nhét 4 ngay nghi trong thang cho lao dong Iam ca. Hé théng chdm
cong van tay hoac thé gidy duc sir dung dé quan Iy thoi gian lam viéc clia nguoi lao dong

Remarks from Auditee
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n

714

715

Based on satisfactory evidence, it was noted that the auditee had respected this PA. + The auditee had established policy and procedure on
health and safety and communicated with employees. + The auditee established health and safety committee and assigned competent
employees to in charge health and safety in the faciity + Employees were provided training on health & safety, ire safety, machine safety and
D Bk e A e R, e b s R e e
instaled i ity + Helth check ws provided fo employees 25 pe egalrequirement + Potable clean waler and fst ad ks are provided o
employees throughout the facility + Clean & hygiene foilets and canteen were provided to employee:
Nha may 0 fuan thi cAc yéu cu cia PA ndy. NM da ban hanh chinh sach va quy trinh v& ANALD va truyén dat cho NLD NM d thanh lp ban
ATLD va phan cong ngud1 phu tréch vé ATLD trong cty NM d3 0o tao vé ATLD, PCCC, an toan may méc, st dung bdo ho, V... khi bt dau vao
1am va ann hing nam Cac binh chira chéy duroc trang bi ady dil frong nha xurng NM 5 chirc kndm si ke héng nam cho NLD Nurorc
16ng va tli o ctru duroc trang bi xung quanh xudng NM cung cap nha an va nha VS sach sé cho N

Previous non-conformity: Based on satisfactory evidence, the main auditee partially respects the follwnng principle because it was noted 3 of 3
electricians were not provided the occupational heaith and safety training. This vloiated amfori BSCI Penom\ance Areﬂ 7.5 and Decree No.
44/2016/ND-CP dated 15 May 2016, Chapter Ill, training of occupational safety and sanitation, section 1. Appropriate Corrective Action was
faken: I was noted hatthe occupational health and safey traing had been Provided 10,03 0f 0 electicians on e 2625, 2015 and e
certficate had been provided on July 5,
Ghi nhén the dién da duoc dao tao.

* Previous non-conformiy: Based on salisfalory evidence, e main audtes patal respects the folowing principle because it was noted the

factory could not provide any evidence to prove that there buildings’ structure were safe. This violated amfori

Appropriate Corrective Action was taken: It was noted that the buildings had been inspected by qualified agency m July 2019 and resull wmm
release on July 30, 2019 was the buidings construction was safe
‘Ghi nhan nha may a4 kiém dinh két céu nha xuréng.

- Based on satisfactory evidence, the main auditee partially respects the following principle because it was noted smoke detector was not
equipped at the production workshop C where capacity was approximately 24,000 square meters. This violated amfori BSCI Performance Area
7.14 and Vietnam S'amam TCVN 3890 22009, point 6.1.3: Automatic fire alarm shall be set up for production building with the capacity from 5000
cubic meters and the warehouse with capacity from 1000 cubic meters. Appropriate Corrective Action was taken: It was noted that the automatic
fire alam system i been mevaled o workshop C and it had been inspected and approved by authority department on September 04, 2019.
Ghi nhan dau bao khoi da duroc I3p dat tai nha C va da duoc kiém dinh bi cong an PCCC.

- Previous non-conformity: Based on satisfactory evidence, the main auditee partially respects the following principle because it was noted the 4
out of 5 emergency exits in workshop A and 4 out of 5 emergency exits in workshop B were siiding doors Instead of the hinged door which
opened in the travelling direction. In addition, and 4 out of 5 emergency exits in workshop C were rolling doors. As observed, the factory had
installed the locking mechanism to ensure all the emergency exits opened during the working hours, therefore, the non-conformance w:
as partialy. This violated amfori BSCI Performance Area 7.15 and to the QCVN 0612010 Vietnam Biilding Code on Fire Safety of Buidings point
3.2.3n regard to fire prevention reguiation it requires that exit door on the way out must be opened outward, and that electric roling door (arch),
revolving door and siiding doors are ot accepted for emergency exit. Appropriate Comrective Action was taken: During the factory tour, it was
noted that all the emergency exits in workshop A, B and C were the hinged door which opened in the travelling direction
Ghi nhan todn bd cira thodt hiém ia cira mé vé phia tudrc.

Remarks from Auditee:
None

Full Audit_ [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: E Deadiine date:21/09/2019
d praciices

provement

Based on satisfactory evidence, it was noted that the auditee had partially respected this PA. + The auditee had established policy and procedure
on health and safety and communicated with empioyees. + The auditee established health and safety commitiee and assigned competent
employees to in charge health and safety in the facility + Employees were provided training on health & safety, fire safety, machine safety and PPE
using, efc. at induction training and annual refresher training + Firefighting and prevent t such as were installed in
facilty + Health check was provided to employees as per legal requirement + Portable clean water and first aid kits are provided to employees
throughout the facility + Clean & hygiene toilets and canteen were provided to employees However, during the implementation, a gap was found as

NV 0 ban i chinh e v quy tinh V& ATVSLD va truyén dat cho NLD NM d thanh I3p ban ATLD va phan cong nguoi phu trach vé ATLD
\g cty NM d dao tao vé ATLD, PCCC, an toan may moc, st dung bo ho, v.v... khi bat dau vao lam va dinh ky hang nam Cac binh chira chay

o trang bi ddy il trong nha xuréng NM t chizc kham siic khde hang nam cho NLD Nuc udng va tl so ciru duoc trang bi xung quanh xuéng

NM cung cdp nha an va nha VS sach & cho NLD

Based on satisfactory evidence, the main auditee partially respected the following principle because it was noted 3 of 3 electricians were not

provided the occupational health and safety training. This violated amfori BSCI Performance Area 7.5 and Decree No.: 44/2016/ND-CP dated 15

May 2016, Chapter Il training of occupational safety and santation, section 1

Ghi nhan nha may chtra 4o tao an toan vé sinh fao dong cho tho dién

7:11 - Baser on saistciory cvidenco, the main auitce parkoly respects the folowing princle bocaaie i was noled the faclory could not rovide any

evidence to prove that there buildings’ slruclure was sa'e This violated amfori BSCI Performance Area 7.
Ghi nhan nha may chura chimg minh duroc rng két cu nha xuréng an toan

7.14 - Based on satisfactory evidence, the main auditee partially respected the following principle because it was noted smoke detector was not equipped

at the production workshop C where capacity was approximately 24,000 square meters. This violated amiori BSCI Performance Area 7.14 and
Vietnam Standard TCVN 3890:2009, point 6.1.3: Automatic fire alarm shall be set up for production buiiding with the capaciy from 5000 cubic
meters and the warenouse with capacity from 1000 cubic meters.

Ghi nhan chura ¢6 hé théng bao chay tur dong tai xudng

7.15-  Itwas noted that the 4 out of 5 emergency exits in workshop A and 4 out of 5 emergency exits in workshop B were sliding doors instead of the

amfori @ escl

hinged door which opened in the travelling direction. In addition, and 4 out of 5 emergency exits in workshop C were rolling doors. As observed, the
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factory had installed the locking mechanism to ensure all the emergency exits opened during the working hours, therefore, the non-conformance
was raised as partially. This violated amfori BSCI Performance Area 7.15 and to the QCVN 06/2010 Vietnam Buiding Code on Fire Safety of
Buildings point 3.2.3 in regard to fire prevention regulation it requires that exit door on the way out must be opened outward, and that electric roling
door (arch), revolving door and sliding doors are not accepted for emergency exi

Ghi nhan cira thoat hiém Ia cira kéo ngang hoac cira cudn c6 cor ché knoa
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Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date]

Remarks from Auditee

GOOD PRACTICES:
None

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date:

None

AREAS OF IMPROVEMENT:
Based on the satisfactory evidences, the facilty fully respected to this performance area. The child labor policies were established as BSCI
required. In addition, no child labor was found during the audit dates
Nha may tuan thd tiéu chuan, Nha may @ thiét I3p chinh sach knong s dung Iao ddng tré em. KHong ¢ lao ddng ré em phit hién trong ngay
danh gia

84-  Previous non-conformity: Based on satisfactory evidence, the main auditee does not respect the following principle because the factory had not
established the clear procedures for remediation in case child labor occur. This violated amfori BSCI Performance Area 8.4 Appropriate
Comective Action was taken: It was noted that the procedures for remediation in case of child labor occur had been established by the person in
chame and approved by facory manager on January 2, 2019, The facory eplained tha ey coud ol found s procediure in e previous

Sninhan nha méy da thiét I3p quy trinh cai thién khi phat hign lao dong tré em.

AREAS OF IMPROVEMENT:
Based on satisfactory evidences, the facility fully respected to this performance area. The facility has established protection for young worker
policy and procedure and communicated with employees The facility did not hire young workers. The youngest worker was 18 years old. Through
site observation, management and worker interview and document review, there was no young workers in the factory during the audit
NM d3 ban hanh chinh s3ch va quy trinh nham bdo vé cho LD vi thanh nién va ddi thoai véi NLD Trong qua trinh danh gia knong phat hién lao
g vi thanh nién tai cty. Lao déng nhd tudi nhat 12 18 tudi. Dua trén nhimg bang chimg khach quan, cty chira tuan thil day dd nguyén tic clia
Amiori BSC

9.6~ Previous non-conformity: Based on satisfactory evidence, the main auditee does not respect the following principle because the factory had not
established a procedures o express the overview of the young workers engaged in its production site. In addition, the factory had not defined the
cycles in the organization such as the recruitment process, remuneration, promotion, training and terminated, This violated amfori BSCI
Performance Area 9.6 Appropriate Corrective Action was taken: It was noted that the procedures to express the overview of the young workers
engaged in its production site had been established on January 2, 2019. In addition, they had defined the cycles in the organization such as the
recruitment process, remuneration, promotion, training and termination on January 2, 2019. The factory explained that they could not found those
procedures in the previous audit
‘Ghi nhan cac quy dinh danh cho lao aong tré 64 durgc ban hanh.

None

Remarks from Auditee:
none

Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: B Deadiine date:21/09/2019
q

as of improvement

Based on the satisfactory evidences, the facility partially respected to this performance area Tne ehl] o polces wer: eiablthed g BSCI
required. In addition, no child labor was found during the audit dates. However, there was a gap a:
Nha may tun thd mot phain tiéu chuan, Nha may da thiét I3p chinh sach knong sir dung lao dnng fiyes KHong 6 lao ddng tré em phit hign
trong ngay danh gia. Tuy nhién, nha may chura xay dung quy trinh £ rang trong trrong hop phat hién fao dong tré em.

8.4-  Based on satisfactory evidence, the main auditee did not respect the following principle because the factory had not established the clear
procedures for remediation in case child labor occur. This violated amfori BSCI Performance Area 8.4
Ghi nhan nha may chura c6 quy trinh khac phuc 5 rang trong tnrong hop phat hién lao déng iré em.

Remarks from Auditee
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Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: B Deadiine date:21/09/2019
d praciices

il
[Areas of improvement

Based on satisfactory evidences, the facilty partially respected to this performance area. The facility had established protection for young worker
policy and procedure and comunicated with employees The facility did not hire young workers. The youngest worker was 18 years old. Through site
observation, management and worker interview and document review, there was no young workers in the factory during the audit. However, there
was a gap during implement
NM da ban hanh chinh sach va quy trinh nham bao vé cho LD vi thanh nién va di thoai véi NLD Trong qua trinh danh gia khong phat hién lao
a6ng vi thanh nién tai cty. Lao dong nnd tudi nhit ia 18 tudi. Dura trén nhimg bang chimg khach quan, cty chura tuan thil day di nguyén tac clia
‘Amfori BSCI

9.6-  Based on satisfactory evidence, the main auditee did not respect the following principle because the factory had not established a procedures to
express the overview of the young workers engaged in its production site. In addition, the factory had not defined the cycles in the organization
such as the recruitment process, remuneration, promotion, training and terminated, .. This violated amfori BSCI Performance
Ghi nhain nha may chra xdy dung quy trinh thé hién tm nhin clia nha may di voi fao déng vi thanh nién, bén canh 66, nha may chra xac dinh
cac chu ky 1 chirc ddi voi lao dong vi thanh nién nhur quy trinh tuyén dung, chi tra, thang tién, dao tao va nghi viéc,

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date]

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained uncnanged just as it was in the previous audit.

Ghi nhan khong c6 diém khong phii hop trong 1an danh gia treérc.

Remarks from Auditee:
None
Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: A Deadiine date:

55 o improvement

The auditee had fully respected this PA. All employees were directly hired and permanent status. The factory did not use home- work or seasonal
worker. Official labors contracts were signed by individual employee and management and a copy of labor contract was provided for employee.
Nha may knong st dung 1o déng thoi vu, khong st dung lao dong mang cang viéc vé 1am tai nha 6é tham gia vao qua trinh san xuat ra san pham
noan chinh. Hop déng chinh thirc duorc ki két voi timg ca nhan nguei lao dong, 1 bd hop dong duroc cung cap cho ngudi lao dong giir va tham

’—emarks from Auditee
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Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date

GOOD PRACTICES:

Remarks: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA

remained unchanged just as it was in the previous audit
Ghi nhan khéng 6 diem khdng ph hop trong Ian danh gia tnrdc.

Remarks from Auditee:

Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: A Deadiine date:

a5 of Improvement

Based on satisfactory evidences, the facility fully respected to this performance area. No force/ bonded labour were found during audit process. All
employees were not required to deposit or their original IDs were not kept by management for any reasons. The employees were hired based on
their skills and ability. The factory paid correctly and on time for all employees. PPES were provided based on work's standards and free of charge.
Suggesiion botes were equipped at workplace and they were avare of me-r Tights on compensation, disciplinary... and they knew how to raise their
comments {o management via suggestion box, direct meet manageme:

Knéng c6 lao dong cirémg birc atroc tim théy frong qua trinh danh gia. " canhan vien knong phai ky thac hoac ID ban ddu ciia ho khong dugc
quan 1y béi bt ky 1y do nao. Cac nhan vién da duoc thué dura trén ky naing va kha nang clia ho. Nha may trd ding théi han cho tAt ¢ nhan vién
PPE duroc cung cp dua trén cac fiéu chudn ciia cong viéc va mién phi. Hop thu gop y G duoc trang bi tai noi Iam viéc va ho da biét vé cac
quyén ctia minh vé bdi thurong, ky luat ... va ho biét cach duray kién ciia ho 1én ban quén 1y qua hop got , quan I trrc tiép . Dua trén nhing
bang chimg khach quan, cty d tuan thi day dd nguyén tac ciia Amfori BSCI

amfori (@) ssci
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Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A

Deadiine date:

GOOD PRACTICES:
None

The factory established as well as communicated coruption, extortion policy to their business partners and their employees for following.
Nha may thanh Iap ciing nhr truyén tham nhiing, chinh sach téng tién cho cac @i tac kinh doanh ciia minh, cac nhan vién clia ho dé thuc hién.
Previous non confoty: Based on satisfatory evidence, the main audtee does not respect the olowing principle because he factory had not
established the procedures in place to ensure the personal information of all employees was collect and otherwise process with
reasonable care and in accordance with privacy and information security laws and regulatory requlrement This violated amfori BSCI
Performance Area 13 4. Appropriate Corrective Action was taken: It was noted that the procedures to ensure the personal information of all
employees was collected, used and otherwise process with reasonable care and in accordance with privacy and information security laws and
reguiatory requirement had been established on July 2, 2019
Ghi nhan nha quy trinh quan Iy thdng tin ngui lao dong d4 duoc ban hanh.

134-

Remarks from Auditee:
none

F{emzrxs from Auditce

Area12: ion of the

Full Audit_[Audit Id - 154578] Audit Date: 20/06/2019 PA Score: B

Deadline date:21/09/2019)

a5 of Improvement

The factory established as well as communicated corruption, extortion policy to their business partners, their employees for follow. Based on

satisfactory evidences, the facility was not fuly respected to this performance area g
Nha méy thanh I3p ciing nhu truyén tham nhiing, chinh sach téng tién cho cac ddi tac kinh doanh clia minh, cac nhan vién ciia ho dé thirc hién.

Based on satisfactory evidence, the main auditee did not respect the following principle because the factory had not established the procedures in

1- Followup Audit [Audit Id - 166604] Audit Date: 04/11/2019 PA Score: A Deadiine date

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
ETiss: N 20 fon complace Vs falscd I e Preyios i, 5o ks PA Wes notinckie K i oo up il scope: T raig in s A
remained unchanged just as it was in the previous au
Ghi nhan khong c6 diem khdng phs hop trong Ian = gia truéc

None

Deadiine date:

Full Audit [Audit Id - 154578] Audit Date: 20/06/2019 PA Score: A

d praciices

The factory signed service contract with authorized waste collectors... Records of disposal waste were maintained, environmental training was

provided for employee:
R méy Ga Ky hop dong ity cht tha doc hai,va nhan thrc vé md tnzomg G Qo hudn luyén cho cin b cong nhan vién

Remarks from Auditee

Page 1

amfori @ sscl

Generated on:

134-
place to ensure the personal information of all employees was collected, used and otherwise process with reasonable care and in accordance with
privacy and information security laws and reguiatory requirement. This violated amfori BSCI Performance Area 13.4.
Ghi nhan nha may chua xdy dung quy trinh quan Iy, st dung va bao mét thdng tin ngurdi lao dong.

Remarks from Auditee:

Page 1
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